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General Director’s Greeting

Dear Readers,

For the fourth consecutive year, our Corpo-
rate Social Responsibility Report brings to-
gether the positive yearly outcomes achieved
by our team through their dedicated work.
This year, however, will serve as more than a
summary of a single year.

In 2025, we celebrated an important date —
the 50th anniversary of the commissioning
of the Kazreti Mining and Enrichment Plant.
The past half century stands as a powerful
testament to hard work, perseverance, pro-
fessionalism, and dedication — values that
have shaped the enterprise and brought it to
where it is today.

This anniversary is special to all those, whose
tireless efforts contributed to the establish-
ment and development of the Kazreti mining
industry. These people laid the foundation for
non-ferrous metal processing in Georgia, and
we extend our sincere gratitude to them. At
the same time, this date is equally important
for the young professionals who with their
enthusiasm, fresh perspectives, and interna-
tional experience, now form a vital part of our
company. Their energy and expertise enable
us to implement new technologies, mod-
ernize enterprise, and adopt innovative ap-
proaches - key prerequisites for development
in today’s high-tech environment. Moreover,
our team'’s vision of sustainable future en-
ables us to face challenges with more confi-
dence and set new goals.

In 2025, with regard to environmental pro-
tection, we placed special emphasis on com-
pensatory forest restoration-reforestation
activities and reclamation projects, which
breathe new life into waste rock dumps. In
addition to the comprehensive and renewed
approaches to waste management, we work
on raising environmental awareness among
employees.

Together with our partners — higher educa-
tion institutions and scientific research in-
stitutes we have been developing over the
years. Through these collaborations, we have
launched several successful initiatives and
significantly contributed to the professional
growth of young people involved in these
projects.

| am pleased that for the sixth year we are
celebrating Miner’s Day. This professional
holiday serves as a tribute to our employees,
as they are our greatest value — their daily ef-
forts drive the company’s success and uphold
the mining industry.

I would like to extend my heartfelt thanks to
every employee — both veterans and young
professionals, who have been, are and will
continue to be part of this journey in 2026

and beyond. WE SUPPORT

. & N 2
Sincerely, 2 ‘E\‘\’ A
Joni Shubitidze \ y
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The Madneuli Mining and
Enrichment Plant was
commissioned to process
copper- and gold-bearing ores.
Production of copper
concentrate began.

1994-1997

A Georgian-Australian joint
venture commenced operations,
processing gold-bearing ores
using the heap leaching method.
The first dore alloy

was produced.

Rich Metals Group (RMG) began operating in the
region. To acquire assets, ensure production
continuity, and support the company’s further
development, RMG invested $350,000,000.

A geological base, equipped with modern
laboratories, was designed and
operationalized.

2018-2021

Within the framework of RMG’s environmental
program, approximately 100 mitigation measures
were implemented, most of which were aimed at
improving water, air, and soil quality. Investments
made for the implementation of the environmental
program exceeded 30,000,000 GEL.

In Kvemo Kartli, Bolnisi Municipality, the first
underground mine of international standards —
Bektakari was commissioned. Gold-polymetallic
ore processing began using modern equipment.

A large-scale modernization of the enrichment
plant was carried out, and new production units
equipped with modern technologies were
commissioned.
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Sustainability has been one of RMG's key strategic priorities
for the past several years. In recent years, every member
of the company’s management team has been actively en-
gaged in advancing the objectives of this direction.

By developing a Corporate Sustainability Document last year,
we once again reaffirmed our commitment that long-term
development, stability, and economic growth of our business
can only be achieved by integrating ethical, social, environ-
mental, and cultural considerations into our operations.

Today, RMG incorporates the principles of sustainable devel-
opment into its day-to-day activities to the greatest extent
possible. The company has established effective mecha-
nisms for the protection of human and labor rights, environ-
mental protection, and anti-corruption practices. Moreover,
the corporate social responsibility initiatives implemented
by RMG are aligned with the UN Sustainable Development
Goals, which we have prioritized upon joining the UN Global
Compact Network Georgia in 2022.

During this anniversary year, we developed two significant ini-
tiatives that reflect our commitment to cultural heritage and
employee care.

One of our biggest wishes was to create a ceremonial Miner’s
Costume. Wearing such attire has a deep-rooted tradition in
professional and academic circles across Europe. In the 1950s
and 1960s, professors and students of the Mining Faculty of
the Georgian Polytechnic University also wore this costume
with pride. With the support of RMG, this forgotten heritage
was revived, and the ceremonial miner’s costume was official-
ly presented to the professional community on Miner’s Day.

As part of a second, equally important initiative, a commem-
orative monument will be unveiled in Kazreti district to mark
the 50th anniversary of the enterprise. This monument will
serve as a symbolic tribute to people engaged in the mining
industry.

| firmly believe that through consistent and sustainable cor-
porate social responsibility programs, we have built long-term
relationships based on equality and mutual respect, with our
employees, partners, local communities, and other stakehold-
ers. Looking ahead, these relationships will strengthen sus-
tainability within the organization and enhance public trust
towards the company.

Sincerely,
Kakhaber Mtchedlishvili
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RMG’s support of Bolnisi winemakers is a
key project within company’s corporate
social responsibility efforts, which shows
significant progress.

In 2025 Bolnisi wines further raised the
profile of this emerging wine region. As
part of RMG’s continuous commitment,
the Bolnisi Wine Guide was launched
this year, highlighting the region’s wine-
making history, unique grape varieties,
and family wineries. The guide not only
celebrates Bolnisi's viticultural tradi-
tions, but also the cultural heritage and
traditions of the region, and serves as a
valuable guiding resource for wine en-
thusiasts.
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BOLNISI PDO
WINE
FESTIVAL

The year was also marked by the third
Bolnisi PDO Wine Festival, with
around 60 wineries participating from
all over Georgia. The festival celebrated
the quality and diversity of PDO wines,

with PDO Wine Contest preceding the
event. Bolnisi wineries earned 6 Gold,
6 Silver, and 9 Bronze medals in total.
This year’s award of the event was the
fully-funded participation in the world
famous Merano WineFestival, where
11 highest-scoring wines were awarded.
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In addition to local efforts, RMG played
a key role in showcasing Bolnisi wines
at international events such as the
above-mentioned Merano WineFestival
in Italy, the Orange Wine Festival in Vi-
enna, Austria, and the British IWSC, held
in Georgia.

At the Merano WineFestival, Bolnisi
wines were presented alongside some of
the finest wines from around the world.
Bolnisi wines earned recognition in com-
petition, earning a total of 7 awards, in-
cluding 2 Gold and 5 Silver.

Similarly, Bolnisi Wines at the Orange
Wine Festival in Vienna proved to be
another success. This year, a selection
of 19 wines from 8 Bolnisi wineries was
presented at the festival, where natural
amber wines produced through skin-con-
tact winemaking were featured.

The festival attracted wine experts and
enthusiasts from across Europe, giving
Bolnisi winemakers the chance to en-
gage with international buyers and in-
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2025

crease their visibility in the European
market.

With RMG’s support 9 member winer-
ies of the Wine Bolnisi Association also
participated in the International Wine
and Spirits Competition IWSC. This
year, Georgia hosted the influential Brit-
ish competition for the fourth time, and
the contest was also notable for Bolnisi
winemakers - all wineries won awards at
the international competition, including
5 silver and 4 bronze medals.




3(NMO0OL

) :
-“.-mnm'nn-

2025 630 AI3M3NL 3d6LO3INMISGNN) BIM3ODIdI-
@0 oYM - MM3M®GE L3AMMOIL(N 3NLBI3TdNL, OLI
3MHMBILOIDN  356300106MTdDNL  0I3OLOBAHOLOO).
B6IWL AIBL NLOMMNJL LYIOMA3ILMAN 3M3M3Jd3I-

@0 aLMBENM AIBINMBNL ONOILN, bMM LOIMAIS3M-

S i ' HOLM Sb3dMIBMBIGNVSE — MIGHNML ©8 >HNBZSML FI©-
INTERNATIONAL = —— | @330 39O,
FENCING : > 38 BMBS0ISNL J336 ©3dL 3IPINN 3MMAS, 0183PD-
_ FEDER. TON o - 58 ©3 JMNIMN BbdMPIFIMS, HMAIMLAG SHIBZNLASE
. _ W | 30005, 33000 33HOBNMGHMSS 33IMIZL LOSSNWIGHMBLS
o ©5 LEFNGHM MILIALL, HMB VISV, ©MEIBI JIZ0656-

AIBM 3MB3IMIBOIGOMNI6MOS PO LYIMAVBIMMALM dLIV-
MJBBI 3IPLIN3OP 3OWVHW() 3JPI3Id0 36H3IBM.

LYBOMM 3VBVJD
dmxz0Mng3o3)

13




2025 6IML LOBGPMM d3DOJI
6300 BIMN30MdBAN
aLMBLNM AIBZ3NMBN 3ObXPH

14

dg-4 Bgmod 0Ggdzo bdmon dmxsdozazg
b36EOM® d38ddab MmR0E0sTYG B3MbLM-
60o. 2025 Bgemb bobtm dsBadolb dmgzg-
gm0 20emEmgdalb hodmbomazsgmda dgonl
mghmb dgsgmo dodoeab dbmazgmom me-
bogob Villa De Madrid, mgbhmb dgsgmo by-
3ol ghob-3G0Esb o 0Mnbromb dgemg-
00 3gmm3030b0 O 070039d¢0L dbmagmom
0obgd0g0b. 32 Bemal dmazatngoggd 2025
Bgeml mongmabdo  godoGoygem  dbmogmom
Hgddombohdg dbmogmom fAgddombalb (ody-
o dmodmgo. 930bogmdo d0Bodgd 93keban
d90mdg 70b-030em0d ool 15:9 osdat-
3bo. 39M0ngomonl dbmazemom hgddnmbadhn
— #m00m0b02025 sMgdzab dbobraggbom
20-30 03em0obb hodobes. dobdo 115 g399-
bob 985 LdmMHLbAgbo dmbabogngmogs.

For the fourth year, RMG has been
the official sponsor of sabre fencer
Sandro Bazadze. In 2025, the list of
competitions won by Sandro Bazadze
includes a gold medal from the Madrid
World Cup (Villa de Madrid), gold med-
al from Seoul Grand-Prix, and bronze
medals from the World Cups of Plovdiv
and Budapest. This year, the fencer
also claimed the title of World Fenc-
ing Champion, defeating his opponent,
French Jean-Philippe Patrice 15:9 in the
final. The World Fencing Championship
- #Tbilisi2025 - was held on 20-30 July
with RMG’s support. Over ten days, 985
athletes from 115 countries took partin
the competition.
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2025

RMG supports Georgia's number one
tennis player, Saba Purtseladze.
Saba started the year with a victo-
ry at the ITF 15 tournament in Sharm
El-Sheikh (Egypt) and won a total of
five medals at various competitions
throughout the year. In 2025, the ath-
lete also claimed the first Challenger
title; he first participated in the Wim-
bledon Qualifying Competition and
achieved the best result of his career,
reaching No. 237 in the ATP rankings.
At the end of the year Saba Purtseladze
started collaboration with Marius Copil,
the former player within ATP’s Top 60,
who will be the head coach for Purtse-
ladze during 2026.
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RMG supports Bolnisi Football Club
Sioni since 2016. The club continues
to play in the second league under the
leadership of a new head coach and
currently focuses on attracting new tal-
ents. Positive progress has been made
in the development of children’s foot-
ball - a football academy has been
opened in 2025. Children’s academy
brings together girls and boys of rele-
vant age in pursuit of sports game.
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2025

RMG continues to be the general
sponsor of Bolnisi Rugby Club
Kochebi, which underwent significant
changes in 2025 and completed the
year in the first league. The club made
progress in infrastructure, as the new
rugby stadium launched fully opera-
tional.

2025 was a milestone for Little Kochebi,
where the number of young players
nearly doubled. The U20 team tradition-
ally participated in the youth festival held
in Monaco. Little Kochebi achieved two
victories out of four friendly matches.
Festival teams of various ages contin-
ue to compete successfully in Leagues
A and B.
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RMG continues its commitment to qual-
ity education support, especially for
shaping the future of Georgia's mining
and geological industries by investing in
the development of young professionals.
In 2025, the company’s educational ini-
tiatives offered hands-on learning, finan-
cial support, and international exposure
to students and young scientists.

The RMG’s Scholarship Program sup-
ports the most promising students in min-
ing and geology field. This year the pro-
gram involved students from Thilisi State
University (TSU) and the Georgian Tech-
nical University (GTU) from the fields of
mining, geology, energy, and mechanical
engineering and provided financial sup-
port for their studies. The program also
paves the way for future employment
opportunities at RMG, with a significant
number of past scholarship holders al-
ready employed by the company.

The RMG’s Summer School hosted its
seventh cohort of students, offering a
one-month paid internship at RMG’s min-
ing enterprise in Kazreti. The program,
which combines academic learning with
practical, on-the-ground experience, was
expanded this year and included 15 stu-
dents from both GTU and TSU.
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Participants in the Summer School gain
exposure to mining technologies, ge-
otechnical analysis, and mineral pro-
cessing techniques under the mentor-
ship of RMG's expert professionals.

First time ever RMG’s Young Scien-
tists Support Program was launched
in 2025, aimed at fostering scientific
research and innovation in the fields
of mining and geology. This program
provides financial backing to young
researchers, helping them pursue
their work in universities and scien-
tific institutes. The first cohort of the
program awarded 15 young scientists,
who work at the leading institutions
like GTU and different institutes within
the country, such are Institutes of Ge-
ology, Geophysics, and Mining, as well
as Engineering Geology and Hydroge-
ology Institute and Caucasus Institute
of Mineral Resources.

In partnership with the GTU, RMG has
launched a Virtual Modeling and Sim-
ulation Laboratory at the Faculty of
Mining and Geology at the GTU. This
facility allows students to conduct so-
phisticated simulations of mining pro-
cesses using state-of-the-art virtual
reality (VR) technology. By exploring
actual mining sites and geological for-
mations across Georgia virtually, stu-
dents can immerse in realistic environ-
ments without the need for extensive
travel to sites during studies.
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RMG strengthens its international
ties with Leoben University in
Austria. This year, the partnership of
the parties, which dates back to 2019,
has developed and a new Memorandum
of Understanding was signed between
the company’s partner university - GTU
and Leoben University.

In 2025, RMG and GTU participated in a
working visit to Leoben, where they dis-
cussed future educational and research
collaborations. With the new partner-
ship established, Georgian students
will now have the opportunity to partic-
ipate in fully Austria-funded exchange
programs and gain international expo-
sure in their studies at Leoben Univer-
sity, while RMG’s employees will have
access to short courses and retrainings
at the prestigious institution.
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DIDGORELI

For school students, the company continues its
partnership with the Didgoreli project. As part of
the program, high-school students participate in a
history competition consisting of three qualifying
rounds, through which the season’s winner is de-
termined. The winners of the project are awarded
a six-month scholarship from RMG. RMG supports
Didgoreli project for the 7™ consecutive year.
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ENVIRONMENTAL
PROTECTION
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00 3560bMMBNIWY.

RMG FOLLOWS THE STEPS NECESSARY FOR ENVIRON-
MENTAL PROTECTION AND SUSTAINABLE DEVELOPMENT
AND GRADUALLY IMPLEMENTS ENVIRONMENTALLY RE-
SPONSIBLE INITIATIVES. IN 2025, THE COMPANY CARRIED
OUT VARIOUS ENVIRONMENTAL PROJECTS.
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Within the water protection measures,
the company rehabilitated the protective
capsule pipeline of the Kazretula River
and successfully completed the installa-
tion of a biological wastewater treatment
facility at RMG Auramine.

As part of air protection efforts, a new wa-
ter spraying system was installed at the
company’s crushing plant, significantly
improving the suppression of particulate
emissions generated during ore crushing.

Regarding forest restoration activities, the
company continues the reclamation of
waste rock dumps to restore vegetation
cover. Additionally, as part of the compa-
ny’s operational compensation measures,
several tree-planting activities were held
in 2025.

In terms of compensatory measures,
during the first phase, the company
planted around 9500 Caucasian pine and
maple saplings on land of the State Forest
Fund in the village of Khatisopeli, Bolni-
si Municipality. Participants of the event
attached name tags to the saplings as a
symbolic gesture marking the establish-
ment of a forest in the village.

Forest establishment activities were also
carried out in Tetritskaro Municipality,
where the company planted 18,900 sap-
lings of various tree species in 2025.
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The campaign | Planted a Tree, was im-
plemented on the initiative of the public
organization Movement for Cultural Her-
itage and involved company employees,
members of the organization, as well as
high-school students from the towns of
Kazreti and Dmanisi. As part of the green-
ing activities, a total of 1,000 tree saplings
were planted on RMG'’s tailings, where soil
conditions are particularly challenging. The
company provides ongoing post-planting
care and maintenance for the saplings.

For many years, RMG has implemented
waste management practices across its
production operations. In 2025, the com-
pany also introduced new initiatives in its
offices, aimed at encouraging employees
to adopt environmentally responsible be-
havior, and care for the environment.

In addition to paper collection green box-
es, RMG, in cooperation with Tene, intro-
duced waste management solutions such
as containers for collecting batteries and
used plastic cups. To reduce plastic bottle
consumption in offices and ensure proper
recycling, bottle return machines were in-
stalled. As a result, nearly 40,000 plastic
bottles were collected for recycling within
a three-month period.

3MM3MMOGNIT0 LMBNIWIMN 30LILNLABIOLMBNL S630MNBN
CORPORATE SOCIAL RESPONSIBILITY REPORT



ETALS GROUP - =

0166633MMAMId>NLOIBNL LOMLIILN LO3IBSIM 36MIBML
33LVBVMAIBIO>TOX VY 3563N1MIMIBNLOIBNL dMIBZSN 3I-
30MdL NLIAMNO LOVBLIMDIBNM, MMILIGNG dLB3NS6IdNL
3063MMITMdBALY VO JLOBVBMOIbMIBdAL LHB3OL IdMI6-
30MYMABL.

0166633MMAITMS 3MMANL dLNOMIBALY PY PIBSLIdNL-
0130L 30 LL3OPILL3Y ANVY BIFOLITNLIBGIL N6NGNON-
30L ObMMBNIWTBdL.

TO FOSTER AND CONTINUOUSLY IMPROVE A POSI-
TIVE AND RESPECTFUL WORKING ENVIRONMENT, RMG
OPERATES IN ACCORDANCE WITH STANDARDS DE-
SIGNED TO SAFEGUARD THE HEALTH AND SAFETY OF
ITS EMPLOYEES.

THE COMPANY ALSO IMPLEMENTS INTERNAL INCENTIVE
PROGRAMS TO RECOGNIZE AND REWARD EMPLOYEES
FOR THEIR WORK AND CONTRIBUTIONS.
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Spend Your Summer in Georgia - in 2025,
RMG’s 82 employees and their family
members benefited from the company’s
summer project. Launched in 2019, the
initiative allows company employees to
spend their summer days on the Black
Sea coast with their families.

Through this project, the company sup-
ports large families and/or families with
children who have special needs. Since
2019, more than 680 employees have
participated in the project, benefiting
over 3,000 people in total.
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As part of its ongoing tradition, on Inter-
national Women's Day, the company con-
gratulates its employees with symbolic
gifts. The chosen gifts are produced spe-
cifically by female entrepreneurs, support-
ing women-led businesses as part of the
holiday tradition.

Throughout the spring, the company’s com-
munication channels share stories of female
employees working in various professions.
This initiative aims to introduce women in
the mining industry to a broader audience,
empower and inspire other women, and en-
courage women's professional growth.
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3mbg09000 3onblbbo. abobGYML, obgdzal
39696 amddo ohgdhm®ds 2mbo dgdamo-
dgd 2024 o 2025 Bmgonlb godmbhgyemo
bOdMMgEMII0 EIGZOEIEM3.
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Hmdgmog 930009903mb 9336 20039M0dgl
30000930 Joboygm Lodmm bsagdgdo dgde-
bogmo B3momobomzol. banyoomgm Bemol
ombobodbogom o®gdznd doznbygdyemo Hhe-
003053 90anbs o dggdbs badmmgeab
30bhondo, GmAob ©odonbo obygs J9oy-
Mool 939m3600; obg39, Botoanbs badmm
bagdnbodo dodegbogmo dmbydgbdhol dGm-
9dh0, Gmdgmbog dmgobeozg 3omata 20-
Jos dg9adbab.

End of the year, on December 17, RMG
celebrated the 50%" anniversary since
the establishment of mining produc-
tion in Kazreti district and Miners' Day
at the National Youth Palace. The event
reflected on the rich 50-year history
of the Kazreti mining enterprise, with
long-serving employees sharing mem-
ories. General Director, Joni Shubitidze,
awarded outstanding miners of 2024
and 2025, acknowledging their vital
contributions.

The event also introduced the Distin-
guished Miner Award, presented to Ac-
ademician Levan Japaridze for his sig-
nificant impact on the Georgian mining
industry. RMG also announced two excit-
ing projects: the revival of the miner’s
costume tradition, designed by Anuka
Keburia, and a monument honoring the
mining profession, designed by sculptor
Valeri Jikia.
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SUSTAINABILITY

INITIATIVES

2025 6IWL dMIBSN ASIMONM MO3LIBN3T N160BNSBN3530,
MHM33NG 3M339600L 303 3P3MOCMBNL 3036MOILN]-
600) ©5LBLITN) 30B6IBNL FNLBI3OL JFLYLIMIBY. 3OLILD
B6IML 3M33d6003 3NNLM 3P3MOLMBNL 3MMOON3NL ©M-
3383600 © 30633MIMOL dOLNLLAIZSL 3ION 3O6300MI-
60bLOI3OL. BIWL 3M335600L 0106633MMITIBN BMBBNLNI-
MdPBI6 3X3MICMBNL dP3NTMBOMN3 L LYIMMSIMEMNLM
0606050N33030 ©H 3603363LM3V60 363MBLNIdS 3N0-
Q3L 306LL3V3IBIN() 3IML3IIDN3TBNL6.

IN 2025, RMG CONTINUED ITS JOURNEY TOWARD BECOM-
ING A MORE KNOWLEDGEABLE, AND FUTURE-ORIENTED
COMPANY - ONE THAT LEARNS CONTINUOUSLY AND PUTS
THIS LEARNING INTO ACTION. LAST YEAR COMPANY AD-
OPTED THE SUSTAINABILITY POLICY DOCUMENT, AND IT
DILIGENTLY CONTINUES THE JOURNEY TOWARDS BE-
COMING A MORE SUSTAINABLE MINING COMPANY. THIS
YEAR COMPANY EMPLOYEES FROM DIFFERENT DEPART-
MENTS PARTICIPATED IN LOCAL AND INTERNATIONAL
SUSTAINABILITY INITIATIVES TO BROADEN KNOWLEDGE
WITH DIVERSE PERSPECTIVES AND BRING VALUABLE EX-
PERTISE BACK HOME.
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As part of a working visit to Leoben Min-
ing University (Austria), representatives
of RMG and GTU toured the operating
Erzberg mine and its enrichment plant.
Gaining first-hand insight into the enter-
prise infrastructure, laboratories, opera-
tional processes, environmental practic-
es, and overall operating model from the
European context, will equip RMG with the
knowledge of best practices and support
company’s commitment to integrating
sustainable practices across its operations.

In spring, RMG’s environmental team vis-
ited Vienna and joined peers from across
Europe to explore practical steps toward
credible Climate Transition Plans. By par-
ticipating in discussions and hands-on
workshops, the team returned with re-
newed insight into how global climate
goals can be translated into measurable
actions in the company’s enterprise.

REDUCED

1 INEQUALITIES
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=
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RMG played an active role in the Thbilisi
Regional Forum for Sustainable Devel-
opment. Here, RMG’s Deputy Head of
Environmental Protection Department,
Sandro Devidze shared recent environ-
mental milestones and joined nation-
al and international experts in shaping
fresh ideas for Georgia’s sustainable
future and the country’s green transition.

After completing a six-month training
program on Business and Human Rights,
RMG employees attended a peer learn-
ing workshop in London organized by the
United Nations Global Compact Network.
As part of the program, the team became
familiar with the mechanisms and tools
necessary for advancing these rights-re-
lated areas within the organization.

Completing the year’s learning journey,
RMG’s geotechnical team travelled to
Seville for the Regional Mine Monitoring
Workshop. Joining global experts, compa-
ny’s specialists explored innovative mon-
itoring technologies and safety solutions,
that will directly contribute to stronger,
more efficient operations in company’s
own facilities.
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The company continues its commitment

to the local community by supporting so-
cial development of youth through sports
and cultural programs in Kvemo Kartli
region. More than 1000 children and ado-
lescents participate in company-supported
clubs and circles annually, engaging in
regular physical, creative, and education-
al activities free of charge.
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With this support RMG offers access
to extracurricular opportunities and
contributes to the physical well-being,
cultural development, and healthy so-
cial interaction of the youth, contrib-
uting to the overall development of
young people.
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GOOD HEALTH AND WELL-BEING

Ensure healthy lives and promote well-
being for all at all ages

¢ Sponsoring different local sports clubs in
the operating area

» Encouraging youth participation in sports

* Supporting professional athletes and
sports teams
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QUALITY EDUCATION

Ensure inclusive and equitable quality
education and promote lifelong leaming
opportunities for all

* Partnering with higher universities locally
and abroad, and collaborating with mining
and geology field institutes

* Running student and scholarship programs

* Supporting young scientists and research
initiatives

* Supporting non-formal education
initiatives in the operating region for
high-school students
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GENDER EQUALITY

Achieve gender equality and empower all
women and girls

* Promoting women in mining and geology

e Supporting women entrepreneurs in
procurement

¢ Enforcing a zero-discrimination workplace

policy
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CLEAN WATER AND SANITATION

Ensure availability and sustainable man-
agement of water and sanitation for all

¢ Reusing production water in closed cycles

* Operating advanced water treatment
systems

» Daily water quality monitoring
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DECENT WORK AND ECONOMIC GROWTH

Promote sustained, inclusive and sustain-
able economic growth, full and productive
employment and decent work for all

¢ Ensuring safe working conditions and fair
wages

¢ Creating employment opportunities in
the region

¢ Supporting local entrepreneurs for
economic development
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CONTRIBUTION TO THE UN’S
SUSTAINABLE DEVELOPMENT GOALS
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INDUSTRY, INNOVATION, TECHNOLOGY
AND INFRASTRUCTURE

Build resilient infrastructure, promote inclu-
sive and sustainable industrialization and
foster innovation

¢ Modernizing the copper enrichment plant

¢ Investment in technical upgrades of the
enterprise

¢ Improving efficiency, safety, and sustain-
ability within enterprise
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Make cities and human settlements
inclusive, safe, resilient and sustainable

¢ Funding road and recreational infrastruc-
ture projects

¢ Restoring cultural heritage monuments

* Partnership with local municipalities
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RESPONSIBLE CONSUMPTION AND
PRODUCTION

Ensure sustainable consumption and pro-
duction patterns

* Implementing efficient waste manage-
ment systems

* Preventing hazardous waste pollution

e Reusing water to reduce fresh water
demand
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CLIMATE ACTION

Take urgent action to combat climate
change and its impacts

* Installing solar panels at production sites

¢ Prioritizing on hybrid and electric vehicles

* Participating in local and internationally
held climate discussions
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LIFE ON LAND

Protect, restore and promote sustainable
use of terrestrial ecosystems, sustainably
manage forests, combat desertification,
and halt and reverse land degradation and
halt biodiversity loss

* Implementing anti-erosion measures

* Recultivating waste rock dumps

* Planting new forest areas and maintain-
ing existing forests
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PARTNERSHIPS FOR THE GOALS

Strengthen the means of implementation
and revitalize the Global Partnership for
Sustainable Development

» Collaborating with NGOs and civil society

¢ Partnering with regional organizations

¢ Promoting transparency and stakehold-
er engagement
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